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Narrative practices
• Developed by Michael White and David 

Epston, 1990



Narrative Therapy

• Narrative therapy born in the 1980s in Australia and New Zealand by 
Michael White and David Epston (1990). 

• Social Constructionist philosophy (Gergen, 1999) – people’s identities 
are relational constructions organised into “narratives”. 

• People build their lives through stories, and people are also multi-
storied in their lived experiences (Freedman and Combs, 1996). 

• People do not have one true story



Narrative perspectives: a shift

• We shift away from our positions as “helpers”, no longer being the 
expert on another’s life. 

• We walk with our patients, without falling to the temptation of 
knowing what is best for them.

• People already have skills, competencies, knowledges and abilities 
that enable them to respond to the problems of life. 

• Shift away from telling people what to do, towards being curious, 
asking questions, and enquiring about the usefulness of existing 
resources people have available. 



For the resources today

www.fareez.sg

http://www.fareez.sg/


Let’s get to know each other
• In pairs, share about a song you love hearing, or 

a song that helps get you through tough times.
• What is it about the song that you love? 
• How does the song sound like?  (sing a bit la, 

don’t shy)
• What parts of the song do you especially like? 

E.g. the bass, the chorus, etc?
• Are there specific lyrics that speak to you? 
• How has this song supported you, in any way? 
• Is the song linked to a specific memory? Or a 

person?



Narrative perspectives

• People are multi-storied
• Looking for resources in other identities
• How “ethical” is staying “professional”?  

Other Identities Social Worker



2 main ideas for supervision

• The Journey metaphor: identifying and expanding on turning points
• Thickening Sparkling Moments and Turning Points

• (1 more: Supervisor’s life certificate if we have time)



Journey Metaphor

• Life can be likened to a journey. And certain 
transitions can be considered mini journeys.

• Vejen Frem: The way forward
• Focusing on the vision at the end of the road
• Marianne Elbrond from Denmark

• Journey methodology developed by my 
colleague Shan to engage children facing 
multiple stressors







Life’s a journey, so what are the stories we 
share about them? 
“The simple, short answer to the question ‘what makes humans different?’ is 
this: story
…it’s a type of story that historians call ‘collective fictions’…complex made up 
stories that make sense of the world around us and as we collectively 
believe in them, enable us to cooperate on all sorts of things…”
“Narrative psychology is about ‘inward facing’ stories: the tales we tell 
ourselves about who we are… ‘outward facing’ stories, the sort of tales we 
tell other people… they are also good for happiness…”

Wallman, 2019: 42
“Time and How to Spend it”



Vonnegutt’s Hero’s journey



Avengers



Problem Stories
crisis



Game of Thrones



An alternative story
How did I redefine myself after a 
crisis?

How was I able to reach a state of 
“stability”?

What values was I able to hold on 
to? 

What values did others appreciate 
in me?

How was I able to continue living 
my life the way I wanted to live it?

What hopes did you hold on to in 
this journey?

What lessons would others 
appreciate from your experience?

What quotes, songs rituals are 
important?





Exercise 1: Self reflection

• Part 1: Fill up the Hero’s journey template (you can add your song as a 
starting point)

• Part 2: In pairs
• Share your Hero’s journey template

• Interviewer to maintain a stance of curiosity
• Interviewer’s response

• What connections do you make with what was shared?
• How has the sharing made you think differently about your work, in ways that you had 

never thought before? 
• How has the sharing influenced you to do anything new as a social worker, or a social 

work supervisor? 



Thickening turning points



An Inquiry for Sparkling Moments and Turning 
Points
• Identifying the context
• Thickening the moment
• Identifying skills and talents
• Re-membering
• Moving forward



An Inquiry for Sparkling Moments and Turning 
Points
• Identifying the context

• When did the situation happen? (go into detail)
• What did you do? Where were you? 
• How did you decide to do what you did? Was it intentional?
• Who else was with you?



An Inquiry for Sparkling Moments and Turning 
Points

• Identifying skills and talents
• What does it mean for you to be able to carry out this action?
• Is there a name for this set of skills you were able to use? 
• What is the history of this skill? How did you pick it up? 
• Was this the first time you used this skill? Where else have you used it? 
• What does this skill say about the things you value as a person? 
• How was the demonstration of this skill today different from the other times 

you had used it? 



An Inquiry for Sparkling Moments and Turning 
Points

• Re-membering
• How did your client appreciate the skill you showed? 
• What did they say or do, to show that they appreciated this? 
• Who else noticed that you were able to do this?
• What might they say or appreciate about you?



An Inquiry for Sparkling Moments and Turning 
Points
• Moving forward

• What new understandings about yourself has this conversation brought you? 
• How did this conversation make you realize anything about yourself? Are 

there things you would continue doing, or new things that you would be 
doing? 

• How might you start using these skills for future situations? 
• What support do you need from me to further develop these skills?
• What steps will you be taking? When will you be taking these steps?
• How does this development support the hopes you have about the work you 

are doing? 
• Are there any upcoming situations where the skills that you have shown 

would be useful? 



Exercise 2: Demonstration of Sparkling 
moments conversation
• Engage in a similar conversation in groups of 3

• One person sharing
• One person interviewing
• One person to give an “outsider witness” Response

• What connections do you make with the person’s story? 
• How has the discussion make you think differently about social work?
• How has the discussion influenced you in your role as a social worker/supervisor? 



Supervisor’s Life Certificate



Moving Forward

• Documenting of strengths that can be tapped on in times of distress
• Responding to challenges through “experience-near” strategies
• Finding useful strategies to empower our supervisees

• E.g. sharing of skills in group work processes
• Sharing of stories with other professionals, even clients? 

• Writing Letters to our supervisees, documenting preferred stories
• Creation of Communitas (Collective documents)
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